
 
 

 
 
The Yale Resident Fellow Senate (YRFS) aims to advocate for key issues affecting 
house staff, foster a sense of community among and across graduate medical training 
programs, and represent housestaff. The Senate consists of members from training 
programs at YNHH and solutions to complex problems will be addressed through 
dialogue from the vast array of clinical specialities represented. YRFS will always strive 
to remain rooted in the principles of advocacy, community, inclusive representation, 
and improvement of the training environment and hospital system.  
 
We are composed of an Executive Board, which works closely with the Graduate 
Medical Education (GME) office and five councils: Advocacy, Diversity, Education, 
Quality Improvement and Patient Safety, and Wellness.  

Executive Board 
Councils 

- Advocacy 
- Diversity 
- Education 
- Quality Improvement/Patient Safety 
- Wellness 

 
Yale Minority Housestaff Organization (MHO) 
Yale Women’s Housestaff Organization (YWHO) 
Yale Association for Trainees with Chronic Illness (YATCI) 



Highlights from the 2019-2020 include: 
- Solidarity Night  
- “Stay Strong in Solidarity and Harmony” Event 
- Yale-Harvard Tailgate Party 
- Advocating for Hazard Pay 
- QI Night and Boot camp 
- First Fridays 
- Med Ed Day 

 

 
 
 
The Yale Minority House Staff Organization (MHO) dedicates itself to creating a 
supportive and nurturing environment for minority students, residents, and fellows 
throughout the Yale New Haven Health system. This organization focuses on 
increasing mentorship and enhancing the diversity pipeline for increasing the number 
of underrepresented minorities in medicine. We recognize the impact of this pipeline 
and are intimately involved in the recruitment of residents, from traditionally 
underrepresented backgrounds, to the institution. MHO often partners with the 
Graduate Medical Education (GME) Office of Diversity, Equity and Inclusion, SNMA 
and LMSA for events targeted towards mentoring, recruitment and building a diverse 
workforce.  
 

 
 
 
 
 
 
 



The Yale Women’s Housestaff 
Organization (YWHO) serves residents 
and fellows across specialties to improve 
the well-being and advancement of women 
at Yale. The YWHO seeks to create a 
community for housestaff to speak openly 
about their experiences as self-identifying 
women physicians, while also advocating 
for issues that specifically affect women 
physicians during training. The Association 
also collaborates with the Status of Women 
in Medicine (SWIM) faculty group on 
shared issues for women residents and 
faculty.  
 
This year, the YWHO is excited to have six committees - Advocacy, Career & 
Promotions, Mentorship & Sponsorship, Moonlighting Compensation, Parenthood 
Support, and Sexual Harassment - led by housestaff across different specialties. 
 
 
 
The Yale Alliance for Trainees with Chronic Illnesses (YATCI) is a Yale GME 
organization dedicated to the well-being and professional development of medical 
trainees with chronic health conditions. 
 
YATCI was formed during the peak of the COVID-19 pandemic to form a community 
and advocate for trainees at higher risk of COVID-19 but extends beyond the pandemic 
to include all trainees with chronic health conditions. 
 
The founding goals of YATCI include: 

ü Develop a community and social network for trainees with chronic health 
conditions to offer support, identify challenges in the workplace, and generate 
solutions to help achieve their optimal well-being and performance 

o Currently meet biweekly, Thursdays at 7 pm via Zoom 
ü Serve as a liaison to the Yale GME office and other GME organizations to inform 

and generate policies which support and protect trainees with chronic health 
conditions 

ü Participate in institutional and national advocacy  
ü For example, we are in the process of planning kick off events of career panels 

and meet and greets for medical students and trainees with chronic health 
conditions 

 


